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OF UNIVERSITY BATAM
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1. ]I'JTR(H)UCTIDN

The college iz ome part of (e buresucracy thal s expected looimplement a system thad cin eastly
ackapr 1ot pecds of the commanity, maon, and stare (Ratnawatie, 19981, This means thar
universities should improve che performance of ranze or the scademic community o be more
prodfassaora | ancd gualilGed, mclching the perfommancs ol leciurers. Faenlly perlfommmes can be
intzipreted as a neal behavior displayed a lectarer on the resuliing perdformance concspoiding
energy lonclional rele zs an pcadermic, One of the bureiucriic relorm policies of the
aovernimant t cstablish good covernance and is cxpected w0 improve faculty performance by
tmplementing a mrounerition sysiem il colleges-universilies in Indonesia,

Buemunerution 1 recedved by an employes welture in sceordance with the waork be b done and
can e wsed oz morrvarson for achievement {Hesibums, 20025 Baram wsiversine's mussion is o
build high guality hurnon resources throogh quality teaching and Izaming process o prodoce
guatlicy hurmean sesources and be able o compete e the global e Faarhfal, devoted and lugh
ctivical; Mustering the art knowledge; Have un atticude of self-contained and able to crente jobs.
Tir promluce the hormam resiarees disclosed above, the seademmies pimnsphess should e bl oo
a more conducive, so s t aild faculty and students o be cocative. Built academic process is
e pected obeild selt-learning For Giealty and stodents, University academic process ron Balam
shouid always B able to evaluate which can be adversely affected. Academic at the Teivasicy
ol alam PrEss TS alsin be el Ticient gl eTecve, 'I'hgn.-el'ure:_ fhiere needs (o0 he g slamitard
of perfermance cither faculty, staff and studests wone measused Sor cach activigy, To dnaprove
the performance ol leclurers, the government implementad & policy, nomely  pavrobl
vemesaton system. 1 became the background of reseaich on Sscolty peocepnions about
remereration. namely payeoll remuneroion svstem. It became the backaround of research on
':-i_‘l:,:1l||}' pereepHang ahmal remuoaneriiom, r|:|1n|.1|:.-' ],:H_'!.'I'I_I” rermunesiiog sysieme [ heciome the
backaround of rescarch on thculty pereeptions about rmuneration.

Sore atadies that discuss the remuneration has been done by Palagio. Brasit, and Amar (20000,
whiich dhiscusses the mnfleence of remuoneration, motvilion and qobospfestaction on the
performanes of cinployees at the Tax Office in Makassar naig vegression. The stady concludes
thiut all three of these factors affect employes performance, Ficdwetal,, (20045, which @xamines
the influcnec of reinuneracion, motiyation aad job satisfaction on the perfonmance of emplovecs
in the Of1ice of the High Religious Court of Somainda. Odel etal. (2005) used analwsis of the
wiap bevween imporance and satisfaction with segard o che porfmmance-based remancration of
cducators who applicd in I'TS. According to Wikisone et.al, (20018), modivation 25 a moderting
vartahbe ertomal imlellgence dominant inlluence on e performance of lecturers, Enoticnsl
incelligence is infleenced by the Organizacional Citizenship Behavior and furthor affeet the
sk lead s perfoimamee ol lecturers,

Sethods assoonded vtk Btent varables momel ¥ Lom ﬁrrn:mlr:,' Fisrliar A I'Iil|:,'!=|5-i il A (B,
2000 M. Baadi eroal, 20047 and Sructaral Equarion Modeling {SEM) (Mulaik 20009; Raykow
de Murcoulices, 2006: Hair el o, 20068; Bollen, 1289 SEM-reluled research, umoeng others;
Hl'_l,lrl'mu., I'?l'lﬂ"u'_:l o nhtain comditions memadabn r'un.-ulr'_-.' |1'|.'I'|-I'II'IrIHI:|-L'L', ol peeded & st
o muotivale lechurers to be able ko coery oel their duties properly. While modezating S1EM nelaed
to. aineng other things: Wibisonn etal. C2018), Management information systeimn as &
moderuting  warigble Totwl  Quoality Muonagement Provides o sirengthening effect on
|||.'.|I"|'|r|r'|:=|'.;,:t-:. [Zomnmanl ol T ||r.|g_.a|||.-':1li-:_:-||;.1| sl of Todal {jn.:llilll.- Marmgement and
aubsequently affect stady program performance (Rusdi ecal.. 2008 Maongkoedihardio, 20007,
In this rescurch will e the identitication of emploves achievement motivation fuctors, and
clanscienshes ol the work envimnmen! an the pl:.rl'l,ll;lrl:l,ll-:_:r. of teachers wnd s nlioence on
remuncration at the Universicy of Batam by using SEM. Ival=o wants o identify the moderans
variahles intleence the transfer of rwining, workshops, and seminars that strengthen o wenken

r'__./"'

haep:wrwear e com/ UM E T Andex.asp k-k.‘l:/. ediford Laeme.com
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the effect of the performance of an employee asieg meshods Modesaed Straciural Fageanon
Modeling (MSEM). This rescarch 1s expected o help the Univessity of Baam in applving the

remneraliom |_'_||;|Ii-;,:1|:=.x¢_-.ﬁ'r:q,:li-.ne‘.|}' el |.'E|l|‘il,:i:!I'I||:|-' Fesraall |'IiIT|'i|.'!'\-| b |:;.'.,'|r'||'i1|Lr VHTS,

2. METHODOLAGY

The data vacd in this rosearch s the primary data of porception surveys Batam Universicy
feclurer o lhe remumnerslion system. The unit ol analyss s o lecturer ab the Undversity of
Baram. Sampling was abtaieed foom the formoda Sloven the sampling sechaigae 15 simple
random sampling {Levy & Stanley, 20150; Razit et al., 20080, Excoenons latent variables namely
Achicvement WMaotivarion, Waork Enviromment, intervening faicet variahle 35 the parformance,
and endogenous latent varinblez namely the Remuncrotion and Transter Training as moderating
vitnahles. Questwmrivres were distnbuated statement contans sormie fems rebaed 1o the stisdy
variahlzs. There are 5 altcrnative answers given in accordance with the Liker scale, namely: |
= strungly disigres; 3 = disaeree; 3 = less Agmee; 4 = apree; 5 = strongly agree Conceploal
atdy is presentoed as follows,
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Figure 1

Conceptial Medel of Achievemam Motwacon, Work Covircament Agoires Bermunerstion Transter Thmogs Trooeemg Cor
Perlnnmimoe with Varahk: Moederoieg

Stnges of the anulysis cornied out in achieving the goul of research 1s as follows,

Evaluation of the measurement model. namely:
1. Conversent vudidity
2 Convergent validity s peed to detennine the corselation between cach indicator with
Ll warighlas, I:'.-:_:un'.-'e_-:rw'&r-e:rll '-.':|I1|_|1I'r-.' i b weeEn froem the valee siancdprcdiee I-:a.;niing
factor 1) Walue standardize loading factor ahove (05 is acecptable, while valwes
bl O35 sEimlardize I-:_:q||_|g|1g| Factor can be remevaed Troem the moilel (8 onedy &
Miwz, 1995},

3 Compiosite eeliabaling (C-R

4, Compeesite reliabiliey o block sdicator thit messues a constnsr asd can he
eviluted by the size of the aoternal consisteocy, Composite reliability cun be
caleulated with e follewing formila:
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Ve

A4
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C=p= it
7 o
TA. + -;J-.-:I_-_l=
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L kel =] il

These srzes are acceplable fevels of relability when the hitent vanable coeflcients greater
thun 1.7,

Strugtural Equation Modeling kave o direcr or indirect relationship and allow the
relationship between o lulen) variable exogenons o emlogenoes Litent varmbles that inlluences
other latent variahles (moderating). The method can be osed o assess the effect of roderating
one i the Ping method. Ping method, thers arg fwes stige:

S The lirst staze;

< LEsgimide without entering the variable inferwctions that we only estimats the model
seith paio exogenois vanables O 0 and £2 ane used 10 predect the odogenoeus variables
T

2 The output of this model is vsed boocaleotote the waloe of the internction latent
i akle |l.‘5-.:’||1i|:|;-; Fescbie O titerachian ) ancd ervor wdmance velies of the Larent vairakle
indicator interaction.

< Brage Two

< After the value 3 interaksi and Bg value obtained from the firse stage. then thesc
valugs are incorparaled indo the model wiath laleol varmabde inleractiion

= The rezules of the manual culoelation of the loading fuctor of interaciion is psed to
set the valoe of the intemetion pasameier oading vahee, while the resalt of the
cifeulaon error varnunce munual interaclion vartables vsed joo deline an emor
vananes ivterascriog vanakle.

i The seneril incxlel o shraciural SN EHIETRTT] |:||.||.I|.:|:|:||||E,
R T B F e Pt

3. RESULTS AND DISCUSS1ON

MScasurcment models consist of validity and reliabilicy tese In detail, the validicy and reliability
i eih ol the tatens eariables are presented oo Table 1,

Tahbe 1

Vakidizy and Bolialulny Endieaon Yalue @ Lavent Vanables

p i C:wp-usilé
""i:'"h;l Tndicitors varimaes e g |y Reliahility
TREsIINE error (A (- |

Tisks with Full responsikilirg (X0, 17 [LEL NN Nn.581 T | nzls

Always looking bor new wiys to

lAchisvement : : = _
ST accomalish the tsk as effectivelvas | 0012 0788 | 0621 (037 2
A Al ; LT
X1 pssible 160120

Treang w gel he b done Laser than

asual (X1 2y M 342 | NS |0 TG
dl CAd 2
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Treing to wiork bord 20 that my
nchievement is irereasing rapanlies af | U020 082G | LEST [N.045
thie goeveands (3] 4G
The tnsks [ had to pocomiplish relative
acerrcling b albidlily (X200
Loy the jos ik vy fezld elaborated o

OLO1F NG5S | O 000

Working ; e BR[| NBR2 | Nn3s
| ! (H22
ks Hieses are always discussing e ik
[ (X2 N 0647 | 0417 | 0EER
division of tasks X2 3) i iz Bl i i
Lesctrzrs seck foget o good R A ?
1 R % 457
perfornznee (X2.4) L I 0345 145
The: ameount of training thar follewed
can suppent the sakility ioocomalste the | D004 LE2E | DATS (032
_ jebiZll)
. . By F{\-'Ilmuing the 1n;"|1ir]_: Fropram, 1 zan i
Fransfir i st widh an easier way (2120 e (ol U nus
Training [

The spizic of my work Incocssed afiee

] T 11254
g Do (2L 1) LR LN L 4 .76 125D

| e Rnenelexlze arul ability o woek
herter {7141
Yzt faee ro Face Cectures ] in
accordance with tee sohedule, welading| 0009 0818 [ DR35S 00165
prssene i o rimne (Y0111

HRLIL MLELS | OLATT | N.3ES

Fiw.Licling Chhligatioms in providing @eicdanae aml

1} ; AN T4 A4 04T 37
S counseling o stodenns (Y1) | OO0 T4 | B3EAAT0) 0877
Active in rescarsh and puslicarion of | o 0s23 | 0677 (0323
Jourmts 115
Active in commaicy service 1Y 14 | 0000 DFI0 [ DEIS | 04T
Rosrmpmeration Binses] an rhe workToed .
1 e
fovade ! rank) b wakstband (Y210 et i B
Drztermination {peade S cankl v consider
the glaments of competenos or ability of] DUX0 0768 | 00300 | N4 10
IRemuneruticonl-————— llzl:_[y;"l:‘-f_i_i_;:_'t_ —_—
[ I'-t’E' Tiztermination {rade S eank oo consider 114 R

elaments nl warking lile or work ILGE RS9 | %20 | g
expericnes lectorer (Y723

The: amnunt of remienesacion of each

derade ok corrasponding w ot oad | 00000 0B | DEST | 034

psiliom (Y240

Table 1 shows that the Lutent variabley of achievement motivation (X1, work environment
(R the tansfer of tmning (2L peclocmmse (Y 1 and reomesaton (Y2 zives the leading
factor and CFR values above the cut-odt so dhat it can be said volid and reliable. Simitacly, in
cach chesor all eror varanee povaloe less than (0% then artaad by all reliable adicaroes.,
Achicvement meotivation (X 1) formead by the Weorking indicatess dutics with full responsibility
(R BRTE Always looking for new ways looaccomplish the lask as elfecvely os possible
CR L2 0OUTREL Trving o ger the job done faster than waoally (X130 00,5420 and Trying o
wiork hord s thal my achievement 15 incregsing reganibess of the meward (5141 (08263, The
working cnviecnment is fermed by the indicacor tasks [ had to accomplish relative aceoeding to
whilavw (X200 (05450, Love job in my Geld elaborated nowe (02,20 (0BT Tops ore alaays
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discuzsing the division of fasks (X2 30 (06421, ared lecturers working to get n good performanee
(328 00737 Tl of baimng (2) i fonmed by a namibes of tramieng Toflowed adscatons
can support the ability to complete the job CEL (00245, By folloowing the training program, [
s o pob with an epsier way G412 (052, The \.l"iTil uf my work meressed afler =|r.:1i|1i||1.1
program G130 (A6 and the keowledge T gained and the ability oo worke better C2 147
(LE2E] Perlormonee 10 is Formed by the indicitor Meet foee o face (lectures] in aecordance
wath the schedule, including present and oo tioee (Y 100 (009145, Meet che obligation o peovide
guidunee and counseling oo stpdents O L2 00724, active in ressarchoand publicition of
Jovenals 0 L3 00E230, and is active in comimaniry service £ L 0007500, Remuneeation 120
is formed By a Granting indicator remuneration is based oo the worklosd {grade ¢ rank) in ihe
i O 20832, Determmnation Geeade ek wrconsider the elemenrs of competence
or abiliy of lecturers (Y220 ¢ 0.768), Determination (grade £ rankt to consider elements of
working life or work expenance lectioer (Y230 000959, and the cmoant of remuaneatiog of
cach tgrade ¢ unk’ corresponding to the load position 245 (00809

Having tested the walidity and celiability on each of the latent variables, some of dhe
prereguizates thal musd be met in stroclomal modeling 5 0 muolivariale normal assumplion,
asswming the abacnce of moalticollineariey o singulariey and cutfiess, Resuls of weating the
pormality of e dala oo all siody variahles sive molivanate Critcal Batis of 0510 and this
vilae lies ourside the 90 wp te 190, &0 that @t can be said thar che data noomal moltivaraie
ditribtica. The singulority cun be seen through the determinant of the covariance matris, The
resinlix of e research valse of the sample covariance matny Thereomineet of 200109 This valoe
iz almest medekati of reros so that it can be said that there is o singolocity problem on the
:|||.'|I'r-.'.-'|,-5_i dlzita, Multikshinesimiag can be seen Ila|1|ut_:5'| Lher correltaon bepweern RIS laslenl
wariablvs . Cormelation values between the uent varfubles Achievement Motbviwtion (1) with
Ihe Wllrki:llL envirammenl (X2 of 103859 with p = (0187 13 gresler than the Hltl_l'\-iﬁliliﬁll::t' Ll {p
= (L05), it can be said does pot happen multicellinearity, Dutlicr is an obseryation that appears
with exlreme vitlues are eniaciate s molbvamnte analvsis. Oollies tes) resolis in s stody are
precsenied in the Mahalanobis distance or Mahalanohis d-squared. Mahalasobis value gicares
thun Chi-square table or valus pl <0000 suy outlier observations. [n this study, there ure three
data ouatlicrs, becanse ic s stillwnder 5 porcenc of the ohseryagion. it can bhe said docs not hagpon
autlier.

Having tested the validity and reliabality on ull labent voriables are volid and relisble results,
rioemal miallvarle dlala. 1|-:_'-Eh1ng |1:||'_:-'+:t'=|n~,' |r|||||i-::|_1||i|u-ei|1'ii:,- il ool hiers b los 5 percen, thizr
the latent vaviables con be continued in the form of path analysis disgram i= prescoted as
ferlliws:

r'__./"'
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Figure 2

Model of Achicvernent Motivation, Work Environment Apaing: Bemuoneroton Tropsfer Throvgh
Training For Performanze with Varizhle Molerating (Stagz 10
Testing thee path coelfcients in Fugore 3 aod the above eguatbion in detal preseoied i ibe
following tahle:
Takde 2.

Test Resulis Coefficient Path Madzl of Achicvement Motivation, Work Enviranment A painst
Remunertiaon Transfer Through Tratning ke Peroomance with Varahble Moeslemiting {Slame <11

: ; : Uritical 1 |
1.-||rll.|l:!l-ﬁ o Covlient _R_E.Ilg:g I;CE,}_ | Privs, ; Tl pernnustiom |
Achievameand masdivation {X 11+ 0778 3030 0002 | Sisnificant

Perfonmaes (Y1

[ Warking Eovironment (X2 F=F Performaies 0210 3378 G0 | Sionificant
.:.T.]] ik (LU f = ™ ]

Achievement mativation 151 1=+

Er oy | 1 r} ~H 1 I
Bemmneration (771 (L2332 2442 (RO | Signi canmt
fhab oy e il f % 1T g
Wrking I:utlmlu!h_':l:};h:l‘{_]ﬁ' HenwnweraLicn (2% 50 LI Significant
Transter Training (71— Remuneration (72 AN ]| (LINS | Significont
Perdernznce { ¥ 112 Resuneaton 1Y 21 HRE | 2044 e S fwas

Based on Takle 2, i can be interpreted divectly infleence moderating varalles {ransfor iraining
CAN on remuneration (Y2 Tronster twining 02 pesitve and  sismificnt impest on
vernwiszeanion U2 Ies seen froon e path marked posiove coefficient of U207 with a valuwe of
T-SBratistic of 2,791 larger than t-tuble = 100G Thus ransfer training () have an cffoct directly
o i on (Y20 ol 207, whieh menns i EYERY INETErmnEn g iransler 140 wall
raise remuneration (2 of 0,207, This indicates that the Transfer Troining (£1 0= suspecied as
il r|1|||:||.'1'.'|ri|'|_|_1_ varnah e tiar ix :|1r|[|||:f:lu|.|. the effect of the perlomuanos of the semoneraiion 2
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Tahlbe 3

Lamda Intgrnction and Emmor ¥oriance

A Wl
Lawaclingg | variance | Roading | warianee

0524 0163 nofs | ol

£ Moderation Yl o Y2

lrldil:!'ll'l:ll' —_— — —
1. 544 1.126 1.R23 11,2k

0523 | 0280 | 0730 | 0289

varinnee 0,543 | 0,481
Liarmida  Inberaction L
1, &
(2T _ 10,3504
L Mariunze Frear (7 Y11 | |20 7

Cable 3 the memlerator lent variables can be continwed in Lhe Torm ol path analysis
diagram is presented as follovs:

Fignre: 3

Muadel of Achicvement Motivation, Work Boviominent Aganst Beauberaton Tiansfer Theowgls
Training For Perfanmanze with Variable Modersting (Sfagz 7)

Fasults of testing the measurement maide! wdith AMOS complate gram cin be seen in
the following Tabile 4,

o
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Table 4

Ciradnessy nof Fil Mleclel of Achisvemeant Motivalion, Waork Environment dgaindg Eemunenition
Teanaler Lhrough Vialnang for Peslecsmes wob Yacable Modcratiog {Stge <21

G{ll:ldﬂ:]-ﬂ of Fit Walue Col - 00T The calenlation Inforoelion
(Gl resalis |
i enpecled L e LIy xwith &F = (63 is 195973 |
i Fil- S sonall ki ! Goad |
‘;ﬂ:g‘:’l’;’ = i0A 0,425 Good
RMSEA < 0% | 0,073 Gived
Fl - ﬂil] L 4L EL'I-:H.‘I
A0FI = 0.90 0,538 Girend
CMIN S = 2.0 1.ual? i
TLI 2 01,90 . N1 _ Cined
CF1 =040 0027 i

OF i switable model, a0 can b arerpreted gnoeach snuciusal path coefficienrs thioagh the
following equalion;

Y1 =0231X] +0215 X2

Y2 =047 K] + 0171 X2 -0032F + 0309 Y1 + 0016 IntZ_¥Y1

Where:

X1 Achievement motivation

M2 Work environment

1 perfonmance

N2 Reimuiseraticn

2 Tranafer Training

Testing the pach ccofficicns in Figure 3 and the above cguation in dezail presenied in the
following Toble 5.

Table 5

Tawt Resuleys Crellicient Palbh Sodel of Achisvemenl Molivation, Wiork Ensaronment S ns
Bommscration Tranafee Flacigh Tiaiing for Porfoemancs with Varable Modaatiog {Saoe -2

= : | iHenl |
Vasialles Cocfficeid E.n ':,“ Probablay  Iiforasten |
| Badicr 00 5 |
Aciiatamant motivition (1) = 1,230 2 55 Aoy | g |
perfirmancs O 1] b
Work anmmmrl:I E}j'ifﬁ* PECTTiIne nzla 228 o Sipnificant |
Achimvemen] mativition {311 = - I . I e
; ] 1 1 Tins
. Baimunsrition 1Y) 0,147 2.1M LRI Sl :
Work cnvi s BIHLE 0 B . .
| ik "“m”““"{‘ﬁ]’ * Remunecaticn | o 2191 028 Significant |
Praensler Traineng [.i:l = [Remuneralisn i 46D (1645 : P:ml.
{2 significant
perfirmmares O 1D = Bemrureration (Y20 .54 5.5 (LIHEF Sipnificanl |

—
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Training Transter Pertirmance
S VLT Begenarinon | F2)

L0 R4} (LI} Kipmificam

Mode: < 2 Lnfluenee

Table 5, the wterpretation of gach poth coeltscient 15 as follows:

Achieverment motvadion (X173 has o positive and signilicont effect on Performance
% LR This can be socn feam the positive path cocfficient of QU250 with the value of
B ameunting 1o 2,585 and obtained o significance probabilivy (p)oof (RO which
s osrmalles than the sianificanee fewvel (o) desenmined ar OO Thios achisvermen
misivation (x) directly offects Performance (Y 1) of 0.250, which means that every
eTeEse 1 achievement molivaisnn ¢ 17wl imerense pﬂrl"-;_:-mtqlm:-e_‘. Y1) I:l_':,' 2500
Workang aRvimmmmenl {502 |'||_|$i|i'.--r: aml xlgnil'u:.unl irmpincl o the |'||.~'r|'||r|l:|:1n'_'|.!
O IE I is seen foom the path marked positive coefticlent of (0.215 with & value of
CLH Tor 2,287 and gooned sigmilicance peobabality (p) ol 0022 which is smaller than
the sianificanee level (o) which iz et at G005, Thos the working enwironment (323
tarect @llect om |:II:':T|.|,_ITI1I.:|I'IL'|= (V1 ol TRELS, which means thal every increase i the
working envitomment {X2F will increase the performunce Y 13 of 90.215,
Achicvement motivation (511 positive and significant impsct on remuaneration (Y20,
I b seen Tom the path marked positieg coellicient of 10147 wath OO valoes of
2,030 and gained significance probahilicy (p1oof 0,033 which is smallee than the
siprnfmnee bevel (o) which ssetan oS, Thas achisvement monivation {30 5 dire
cfbccr on remuperaton Y2 of 01470 which means dhat every increase in
grhisvement medtvaion (X1 will coise remunersfion (Y25 of U147,

'p'|.'|_1r|-.1ng Enwirnnment [ 6E |'_II_I$i|i'|l|.‘. il 31gr|1I1L:i|nI rrmpiel on rEnune Lo (YL
It is =zen foem the path marked positive cocfficient of 00171 with a value of CR. for
20180 and gonest signiticanee probakility (pl of U028 whichk iz smaller than the
significance level (e which is sat at (005, Thas the working covironment X2 bove
an ellzel directly on remuneration CF ) ol G071, which mesns thal every inereie
i the working covironment 1X2% will rakse remuancration (Y2 of 00171,

Transfer waining 12} is nog sianificant in influencing remuncration O 200 This can
be seen Inom the path coelticient which his o negutive sign ol 00022 wath the vadoe
of CUR. amcunting oo -0elall and ohidined a sgnificance peobalulity (o of N5
which is aretler thin thi iigllﬂii:ilrllx_f level (e which s deltermned b:,-' LS. Thies
transfer training (20 divectly affects rernaneracion (Y20, which means that every time
thery is un incrense indranster iruining (00 it will incrense or decrense remenesation
(Y21

Pecformanes (Y11 has a positive and significant effeet on vemupecation %23 Tlis
cin b secn from the path coctticient which is positively muertked by 0148 with the
value of CIL amounting o 2420 and obained o significance pohabiliy {p of
(O 5 sooaller e the sigmaficance Jewe] (oeh which s setal (R03, Thus performane
OV L diveer effect on remueration 720 of G00E, which means that cvery isercase
in performance (Y1 will rwise Remoneration (Y2) of 40148 Transter
tradiimg Y peirfomance (et Y1 posinoee and sigeificant impact cn reinlncsation
Y21 Iis seen from the path marked positive cosfhicient of QU007 with CR, values
ol 5,040 aned gained sigaificance peebalanlicy (g of TU00 wdueh is simakles than the
signifacance lewel (o0 Whach 1 sef ol L3, Thos tremsler tratning {1 moderate the
perfiormance OF 13 oon remsseation (Y25 thar is strengthen by 00007, which mcans
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thigt every mcrease o mansler waning 05 Tollowed pedfonmance (Y17 will
atrengthen the inflocpee of remeneration 20 of 0007,

The abesee showes thar performance O 1 is inflecaced by achicvement maotivation O5 1 and
work eavircmment (523 Trunsker trniog G2) which moderate pertormance (Y1) which is
stengthenneg o nfluencing  emanembion V2L Remuneation Y20 s oflaeneed by
gehievement mativaton (51 work enveironment (2] and performance 0 1) These resalt: are
as statcd by Sopiah (2008) staring that the work cavicenment can alao affeer a person's
performance, Fuvornble, will create sepucate combon and will spur Better performance., Instead.
rhe atmnsphere uncomfoakle work envirenment Tor infrsiieenne s iadegueare, ek of
support from sapcriors, and o conflict would kave a pegative impact resuliing in detericration
1 e peTiormane ol a perEun. e '-l.--:_:-Tking anvironmenl 1% rl.-::r:,-l,hmg LRl e xists pronmed
cmployees who can influcnee him in canying out the tasks eatrmusted (Mifisemitro, 2000}
I'ri|i|'|i|ij_1 Irimsler ||,I|;~.|||1|':|.'i1lj__l. e e sieal fo winch 1_11[I[_I|_I_I}'\-E;'l:'\. s [_Iil1|i|.,:i|_1i|rll_5i in il],:l[_l|].' il
is gained from the training =0 that it can change its behavior in the exceation of their work,
Sulistivind (20035, o persons pertormanye is o combination of ability, eflor, amd opporunity
can be judzed Trons e work, Thas, the performanee s the willisgness of @ geson or geop
of peraons 10 perfonm an potiviey and completed in pocordunce with his responsibilicies with the
ey pected vesults. According Sedamwayanti (20097 measarement of porfonmancs is one facton
thut is very impertant for the compuny, becawss the measurement is vsed s a basis o constact
IR S of e I"|1|'|.:|1||::-|||_',-|.:4:.~\.._ wehinch can alfect the bebavior of EoveErnimenl tleciion
makers in the crganizocion, Sarya (20041 states that the remuneration received by an cmploves
s '\.'|_1rn:_1lhip§ in reigrn For the contrbotion be has _gi'.-'-:,:n i b -;,rgilj'l:-'.uli-:_'-n ol 1 he l.'.-'-:_'-rlv.lng |',||,i||,:-q,:.
Remuneration has @ laoader meaning than the salary, bocawse it covers all forms of
renerabaon, i cash or J_L."r:'-.';.'\, |1n|'-.":|,1|;'|:| chimect |y or i|*:q,|in_1|.:||],'._ sl rouhime ot pon-reahine, The
game thing also cxpressed by Ruky (20060, which cxplaing that the reward or remuncracion has
wider coverage than woges or safary, Bewoards ioclude ol expenses incurred by the
||r,|g,_'||'|i:r.a.|i|.|:'|'ﬁ q_'r|'||'||||}'-:l_"x and received o q_'|'|j|'|'_-.'|'.‘|.| |'|'_-.' SOy oS, cithe |']ir|.'l.'||_',-,, il e, O
indirectly. In the Ministry of Education and Culoire, lecturers are entitled to ged rerpunerntion
pady s secarding to their position based ci the Chaneellor's Desves i aceardaince with the
results of the job evalunton. The amount of remueneration received i= determined bused on class
of position, positicn value, and pesformmeee achicvement. The basic paocpies of the
rernwreration policy are fuir and propostienate. This means that post policies apely & generalized
pelien, Saowath the reimaneration pohoy, the amaowsl of incones Sreward recarved by a lacturer
will be larzely deterrnined b che weight and price of che posttion that ke holds and the resules
ul e |'|Hr|"|1rrr|:|1|-::|-. askEmeEnl

4. CONCLUSION

The mesdeling tesnles shova that the indicators of scleevemant neetivatica, work enviomunent,
transler of tsiming, perlomamne: and remonerdion are valid and reliable, Achigvemeni
mntivaron 15 formed by indicators teving oo owork hacd inoorder oo achievement = always
increpsing, and fasks with Full responsibility. The working eovirenment is fonmed by dhe
rheistor elanive diies .'||.'r_'|||1.|1r|E:: i his abilicy, amld loveay 1he work o the aneay |1|.'|_'|||'|i-r_'||.
Transfer of training s fonmed by the indicator following the troining program can do o jebina
wiry Hhal = epsier and morale ineressed aller the inoning program, Mesis the performanse
indicators established by the face in accordance with the scheduled lecoores, present on fime.
ingd wetive in research and journal pubhications, Determination of the remuneration establizhed
by the indicator {grade) to consider elements of working Life or work expericnee lectuvers,
remuneration is hased on the worklosd o the waistbard, Kemuneration medels with tronsler
mmoderating based training ag vniversity lecoarer perception Batam 5EM approach i= a model
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thut it based on the crteria of Coodress of Fie (Gol) Lecturer performanee influcroed
rontias achievernent and u.-lu'l.uq.‘: errvarcannent, and further affect the remwrecation, Transfer
training mmaderating infloenee performance that are strensthening againss remuancrtion.
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MODERATING STRUCTURAL EQUATION MODELING ON TRAINING TRANSFER TO THE
PERFORMANCE OF REMUNERATION UNDER THE LECTURER PERCEPTION OF UNIVERSITY
BATAM Sri Rupiati, Jemmy Rumengan and Chablullah Wibisono, Faculty of Economics,
University of Batam, Riau Islands, Indonesia Bambang Widjanarko Otok Department of
Statistics, FMKSD, Institut Teknologi Sepuluh Nopember, Surabaya ABSTRACT The
college is a bureaucratic institution that is required to always be able to adapt to the
needs of the community, state and nation.In several public and private universities, the
remuneration system is considered unfair, because it still relies on class, rank and years
of service, resulting in not much difference between lecturers performing well with
regular lecturers. University Batam build quality of human resources through the
learning process is evaluated through the performance, so that the expected academic
process efficiently and effectively. Therefore, there should be a measurable performance
standards lecturer of each activity on an ongoing basis. To improve the performance of
lecturers, one of the remuneration policy to be used remuneration systems. Based on
the lecturers' perception in the University of Batam environment, identification of
indicators and factors influencing the remuneration system by transferring training as
moderating using structural equation modeling was identified. Results showed that
achievement motivation and work environment have a significant effect on the
performance of lecturers and remuneration, and performance of lecturers significant
effect on remuneration. Transfer Training moderating influence performance that are
strengthening against remuneration. The remuneration system according to Batam
University lecturer perception should be based on indicators of working life or work
experience of lecturers, the workload in the waistband, the remuneration of each (grade)
according to the load position, and the determination of grade considering unsur-
competence or ability of lecturers. Keywords: Transfer of Training, Remuneration,
Performance, MSEM Cite this Article: Sri Rupiati, Jemmy Rumengan, Chablullah Wibisono
and Bambang Widjanarko Otok, Moderating Structural Equation Modeling on Training
Transfer to the Performance of Remuneration Under the Lecturer Perception of University
Batam, International Journal of Civil Engineering_and Technology, 9( 10), 2018, pp.
916-928. http://www.iaeme.com/IJCIET/issues.asp?JType=I1ICIET&VType=9&IType= 10
1. INTRODUCTION The college is one part of the bureaucracy that is expected to
implement a system that can easily adapt to the needs of the community, nation, and
state (Ratnawatie, 1998). This means that universities should improve the performance
of range or the academic community to be more professional and qualified, including the
performance of lecturers. Faculty performance can be interpreted as a real behavior
displayed a lecturer on the resulting performance corresponding energy functional role
as an academic. One of the bureaucratic reform policies of the government to establish
good governance and is expected to improve faculty performance by implementing a
remuneration system at colleges-universities in Indonesia. Remuneration is received by
an employee welfare in accordance with the work he has done and can be used as
motivation for achievement (Hasibuan, 2012). Batam university's mission is to build high
quality human resources through quality teaching and learning process to produce
quality human resources and be able to compete in the global era; Faithful, devoted and
high ethical; Mastering the art knowledge; Have an attitude of self-contained and able to
create jobs. To produce the human resources disclosed above, the academic atmosphere
should be built to a more conducive, so as to build faculty and students to be creative.
Built academic process is expected to build self-learning for faculty and students.
University academic process run Batam should always be able to evaluate which can be
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adversely affected. Academic at the University of Batam process must also be efficient
and effective. Therefore, there needs to be a standard of performance either faculty,
staff and students were measured for each activity. To improve the performance of
lecturers, the government implemented a policy, namely payroll remuneration system. It
became the background of research on faculty perceptions about remuneration. namely
payroll remuneration system. It became the background of research on faculty
perceptions about remuneration. namely payroll remuneration system. It became the
background of research on faculty perceptions about remuneration. Some studies that
discuss the remuneration has been done by Palagia, Brasit, and Amar (2010), which
discusses the

at using regression. study
concludes all three of these factors affect employee performance. Fitria et.al.,
(2014), which examines the

of High Religious Court of Samarinda.
Otok et.al., (2015) used analysis of the gap between importance and satisfaction with
regard to the performance-based remuneration of educators who applied in ITS.
According to Wibisono et.al., (2018), motivation as a moderating variable emotional
intelligence dominant influence on the performance of lecturers. Emotional intelligence is
influenced by the Organizational Citizenship Behavior, and further affect the workload
and performance of lecturers. Methods associated with latent variables namely
Confirmatory Factor Analysis (CFA) (Brown, 2006; N. Rusdi et. al., 2014)) and Structural
Equation Modeling (SEM) (Mulaik 2009; Raykov & Marcoulides, 2006; Hair et. al., 2006;
Bollen, 1989). SEM-related research, among others: Bryman, (2007), to obtain
conditions memadahi faculty performance, so it needed a stimulus to motivate lecturers
to be able to carry out their duties properly. While moderating SEM related to, among
other things: Wibisono et.al., (2018), Management information system as a moderating
variable Total Quality Management Provides a strengthening effect on performance.
Dominant influence organizational culture of Total Quality Management and subsequently
affect study program performance (Rusdi et.al., 2018; Mangkoedihardjo, 2010). In this
research will be the identification of employee achievement motivation factors, and
characteristics of the work environment on the performance of teachers and its influence
on remuneration at the University of Batam by using SEM. It also wants to identify the
moderator variables influence the transfer of training, workshops, and seminars that
strengthen or weaken the effect of the performance of an employee using methods
Moderated Structural Equation Modeling (MSEM).
University of Batam in applying the remuneration policies effectively and efficiently for
all parties in the coming years. 2. METHODOLOGY The the
of perception surveys Batam University lecturer on the remuneration

system. The unit of analysis is a lecturer at the University of Batam. Sampling was
obtained from the formula Slovin the sampling technique is simple random sampling
(Levy & Stanley, 2010; Razif et al., 2006). Exogenous latent variables namely
Achievement Motivation, Work Environment, intervening latent variable is the
performance, and endogenous latent variables namely the Remuneration and Transfer
Training as moderating variables. Questionnaires were distributed statement contains
some items related to the study variables. There are 5 alternative answers given in
accordance with the Likert scale, namely: 1 = strongly disagree; 2 = disagree; 3 = less
Agree; 4 = agree; 5 = strongly agree. Conceptual study is presented as follows. Figure
1 Conceptual Model of Achievement Motivation, Work Environment Against
Remuneration Transfer Through Training For Performance with Variable Moderating
Stages of the analysis carried out in achieving the goal of research is as follows.
Evaluation of the measurement model, namely: 1. Convergent validity 2. Convergent
validity is used to determine the correlation between each indicator with latent variables.
Convergent validity can be seen from the value standardize loading factor (A). Value
standardize loading factor above 0.5 is acceptable, while values below 0.5 standardize
loading factor can be removed from the model (Mondy & Noe, 1993). 3. Composite
reliability (C-R) 4. Composite reliability a block indicator that measures a construct and
can be evaluated by the size of the int7'{rnal consistency. Composite r Iiabilityfa be
caldulated with the following formd‘a} Kill sajk 11 12c-r=\k=1/1kj2kj
| [ \sk=1Ajk || +35k=1(1=Ajk)2 |/ (1) These sizes are acceptable levels of reliability
when the latent variable coefficients greater than 0.7. Structural Equation Modeling have
a direct or indirect relationship and allow the relationship between a latent variable
exogenous to endogenous latent variables that influenced other latent variables
(moderating). The method can be used to assess the effect of moderating one is the
Ping method. Ping method, there are two stage: The first stage: Estimate without
entering the variable interactions that we only estimate the model with two exogenous
variables §1 and &2 are used to predict the endogenous variables n The output of this
model is used to calculate the value of the interaction latent variable loading factor (A
interaction) and error variance values of the latent variable indicator interaction. Stage
Two: After the value A interaksi and 6q value obtained from the first stage, then these
values are incorporated into the model with latent variable interaction The results of the
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manual calculation of the loading factor of interaction is used to set the value of the
interaction parameter loading value, while the result of the calculation error variance
manual interaction variables used to define an error variance interaction variables. The
general model of structural equation moderating, n = y11&1 + y1282 + 0128182 + ¢ 3.
RESULTS AND DISCUSSION Measurement models consist of validity and reliability test.
In detail, the validity and reliability in each of the latent variables are presented in Table
1. Table 1 Validity and Reliability Indicator Value at Latent Variables Latent variables
Indicators p variance error Loading (A) A 2 1 - A2 Composite Reliability (C-R) Tasks with
full responsibility (X1.1) 0.000 0.881 0.776 0.224 Achievement motivation (X1) Always
looking for new ways to accomplish the task as effectively as possible (X1.2) 0.013
0.788 0.621 0.379 0.871 Trying to get the job done faster than usual (X1.3) 0.000
0.542 0.294 0.706 Trying to work hard so that my achievement is increasing regardless
of the rewards (X1.4) 0.021 0.926 0.857 0.143 The tasks I had to accomplish relative
according to ability (X2.1) 0.017 0.995 0.990 0.010 Working Love the job in my field
elaborated now (X2.2) 0.015 0.981 0.962 0.038 Environment 0.912 (X2) Bosses are
always discussing the division of tasks (X2.3) 0.000 0.642 0.412 0.588 Lecturers seek to
get a good performance (X2.4) 0.000 0.737 0.543 0.457 The amount of training that
followed can support the ability to complete the job (Z1.1) 0.004 0.824 0.679 0.321
Transfer Training (Z) By following the training program, I can 0.011 0.902 0.814 do a job
with an easier way (Z1.2) 0.186 0.915 The spirit of my work increased after training
program (Z1.3) 0.019 0.864 0.746 0.254 I gained knowledge and ability to work better
(Z1.4) 0.001 0.823 0.677 0.323 Meet face to face (lectures) in accordance with the
schedule, including 0.009 0.914 0.835 0.165 Performance present and on time (Y1.1)
(Y1) Obligations in providing guidance and counseling to students (Y1.2) 0.000 0.724
0.524 0.476 0.877 Active in research and publication of journals (Y1.3) 0.000 0.823
0.677 0.323 Active in community service (Y1.4) 0.000 0.730 0.533 0.467 Remuneration
based on the workload (grade / rank) in waistband (Y2.1) 0.000 0.832 0.692 0.308
Determination (grade / rank) to consider the elements of competence or ability of 0.000
0.768 0.590 0.410 Remuneration lecturers (Y2.2) (Y2) Determination (grade / rank) to
consider 0.908 elements of working life or work 0.034 0.959 0.920 0.080 experience
lecturer (Y2.3) The amount of remuneration of each (grade / rank) corresponding to the
load position (Y2.4) 0.000 0.809 0.654 0.346 Table 1 shows that the latent variables of
achievement motivation (X1), work environment (X2), the transfer of training (2),
performance (Y1) and remuneration (Y2) gives the loading factor and CR values above
the cut-off so that it can be said valid and reliable. Similarly, in each indicator all error
variance p value less than 0.05 then virtually all reliable indicators. Achievement
motivation (X1) formed by the Working indicators duties with full responsibility (X1.1)
(0.881), Always looking for new ways to accomplish the task as effectively as possible
(X1.2) (0.788), Trying to get the job done faster than usually (X1.3) (0.542), and Trying
to work hard so that my achievement is increasing regardless of the reward (X1.4)
(0.926). The working environment is formed by the indicator tasks I had to accomplish
relative according to ability (X2.1) (0.995), Love job in my field elaborated now (X2.2)
(0.981), Tops are always discussing the division of tasks (X2 .3) (0.642), and lecturers
working to get a good performance (X2.4) (0.737). Transfer of training (Z) is formed by
a number of training followed indicators can support the ability to complete the job
(Z1.1) (0.824), By following the training program, I can do a job with an easier way
(Z1.2) (0.902), The spirit of my work increased after training program (Z1.3) (0.864),
and the knowledge I gained and the ability to work better (Z1.4) (0.823). Performance
(Y1) is formed by the indicator Meet face to face (lectures) in accordance with the
schedule, including present and on time (Y1.1) (0.914), Meet the obligation to provide
guidance and counseling to students (Y1.2) (0.724), active in research and publication of
journals (Y1.3) (0.823), and is active in community service (Y1.4) (0.730).
Remuneration (Y2) is formed by a Granting indicator remuneration is based on the
workload (grade / rank) in the waistband (Y2.1) (0.832), Determination (grade / rank)
to consider the elements of competence or ability of lecturers (Y2.2) ( 0.768),
Determination (grade / rank) to consider elements of working life or work experience
lecturer (Y2.3) (0.959), and the amount of remuneration of each (grade / rank)
corresponding to the load position (Y2.4) (0.809). Having_tested the validity and
reliability on each of the latent variables, some of the prerequisites that must be met in
structural modeling is a multivariate normal assumption, assuming the absence of
multicollinearity or singularity and outliers. Results of testing the normality of the data
on all study variables give multivariate Critical Ratio of -0510 and this value lies outside
the 1.96 up to 1.96, so that it can be said that the data normal multivariate ditribution.
The singularity can be seen through the determinant of the covariance matrix. The
results of the research value of the sample covariance matrix Determinant of 0.019. This
value is almost medekati of zeros so that it can be said that there is a singularity
problem on the analyzed data. Multikolinearitas can be seen through the correlation
between exogenous latent variables. Correlation values between the latent variables
Achievement Motivation (X1) with the working environment (X2) of 0.339 with p =
0.191 is greater than the significance level (a = 0.05),_it can be said does not happen
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multicollinearity. Outlier is an observation that appears with extreme values are uniariate
and multivariate analysis. Outlier test results in this study are presented in the
Mahalanobis distance or Mahalanobis d-squared. Mahalanobis value greater than Chi-
square table or value pl <0.001 say outlier observations. In this study, there are three
data outliers, because it is still under 5 percent of the observation, it can be said does
not happen outlier. Having_tested the validity and reliability on all latent variables are
valid and reliable results, normal multivariate data, nothing_happens multicollinearity
and outliers below 5 percent, then the latent variables can be continued in the form of
path analysis diagram is presented as follows: Figure 2 Model of Achievement
Motivation, Work Environment Against Remuneration Transfer Through Training For
Performance with Variable Moderating (Stage 1) Testing the path coefficients in Figure 2
and the above equation in detail presented in the following_table: Table 2. Test Results
Coefficient Path Model of Achievement Motivation, Work Environment Against
Remuneration Transfer Through Training for Performance with Variable Moderating
(Stage -1) variables Coefficient Critical Ratio (CR) Prob. Information Achievement
motivation (X1) Performance (Y1) 0.278 3.032 0.002 Significant Working Environment
(X2) Performance (Y1) 0.219 2.278 0.023 Significant Achievement motivation (X1)
Remuneration (Y2) 0.232 2.942 0.003 Significant Working Environment (X2)
Remuneration (Y2) 0.280 3.190 0.001 Significant Transfer Training (Z) Remuneration
(Y2) 0.207 2.791 0.005 Significant Performance (Y1) Remuneration (Y2) 0.241 2.744
0.006 Significant Based on Table 2, it can be interpreted directly influence moderating
variables (transfer training (Z)) on remuneration (Y2). Transfer training (Z) positive and
significant impact on remuneration (Y2). It is seen from the path marked positive
coefficient of 0. 207 with a value of T-Statistic of 2.791 larger than t-table = 1.96. Thus
transfer training (Z) have an effect directly on remuneration (Y2) of 0.207, which means
that every increment training transfer (Z) will raise remuneration (Y2) of 0.207. This
indicates that the Transfer Training (Z) is suspected as a moderating variable that is
amplified the effect of the performance of the remuneration (Y2). Table 3 Lamda
Interaction and Error Variance Z Moderation Y1 to Y2 Loading Z variance Loading Y1
variance Indicator 0.824 0.902 0.864 0.823 0.163 0.252 0.226 0.280 0.914 0.724 0.823
0.730 0.116 0.367 0.204 0.289 variance 0.588 0.481 Lamda_Interaction (Z_Y1)
10.8909 Variance Error_(Z_Y1) 12.0947 Table 3 the moderator latent variables can be
continued in the form of path analysis diagram is presented as follows: Figure 3 Model of
Achievement Motivation, Work Environment Against Remuneration Transfer Through
Training For Performance with Variable Moderating (Stage 2) Results of testing the
measurement model with AMOS complete program can be seen in the following Table 4.
Table 4 Goodness of Fit Model of Achievement Motivation, Work Environment Against
Remuneration Transfer Through Training for Performance with Variable Moderating
(Stage -2) (GoF) Value calculation Information

expected be small 167.805 x2 with df = 165 is 195.973 Good significance
probability > 0.05 0. 425 Good RMSEA < 0.08 0. 073 Good GFI > 0.90 0. 904 Good
AGFI > 0.90 0. 828 Good CMIN / DF < 2.00 1. 017 Good TLI > 0.90 0. 913 Good CFI >
0.90 0. 927 Good Of a suitable model, it can be interpreted in each structural path
coefficients through the following equation: Y1 = 0.230 X1 + 0.215 X2 Y2 = 0.147 X1 +
0.171 X2 - 0.032 Z + 0.509 Y1 + 0.016 IntZ_Y1 Where: X1 : Achievement motivation
X2 : Work environment Y1 : performance Y2 : Remuneration Z : Transfer Training
Testing the path coefficients in Figure 3 and the above equation in detail presented in
the following Table 5. Table 5 Test Results Coefficient Path Model of Achievement
Motivation, Work Environment Against Remuneration Transfer Through Training for
Performance with Variable Moderating (Stage -2) Variables Coefficient Critical Ratio
(C.R.) Probablity Information Achievement motivation (X1) performance (Y1) 0.230
2.585 0.010 Significant Work environment (X2) performance (Y1) 0.215 2.287 0.022
Significant Achievement motivation (X1) Remuneration (Y2) 0.147 2.131 0.033
Significant Work environment (X2) Remuneration (Y2) 0.171 2.191 0.028 Significant
Transfer Training (Z) Remuneration (Y2) -0.032 -0.460 0.645 Not significant
performance (Y1) Remuneration (Y2) 0. 509 5. 695 0.000 Significant Training Transfer
Performance (IntZ_Y1) Remuneration (Y2) 0.016 3.480 0.000 Significant Note: :
Influence Table 5, the interpretation of each path coefficient is as follows: 1.
Achievement motivation (X1) has a positive and significant effect on Performance (Y1).
This can be seen from the positive path coefficient of 0. 230 with the value of C.R.
amounting to 2. 585 and obtained a significance probability (p)_of 0. 010 which is
smaller than the significance level (a)_determined at 0.05. Thus achievement motivation
(X1) directly affects Performance (Y1) of 0.230, which means that every increase in
achievement motivation (X1) will increase performance (Y1) by 0.230. 2. Working
environment (X2)_positive and significant impact on the performance (Y1). It is seen
fromthe path marked positive coefficient of 0. 215 with a value of C.R. for 2. 287 and
gained significance probability (p)_of 0. 022 which is smaller than the significance level
(a)_which is set at 0.05. Thus the working environment (X2) direct effect on
performance (Y1) of 0.215, which means that every increase in the working environment
(X2) will increase the performance (Y1) of 0.215. 3. Achievement motivation (X1)
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positive and significant impact on remuneration (Y2). It is seen from the path marked
positive coefficient of 0. 147 with C.R. values of 2. 131 and gained significance
probability (p)_of 0. 033 which is smaller than the significance level (a) which is set at
0.05. Thus achievement motivation (X1) direct effect on remuneration (Y2) of 0.147,
which means that every increase in achievement motivation (X1) will raise remuneration
(Y2) of 0.147. 4. Working environment (X2) positive and significant impact on
remuneration (Y2). It is seen from the path marked positive coefficient of 0. 171 with a
value of C.R. for 2. 191 and gained significance probability (p)_of 0. 028 which is
smaller than the significance level (a)_which is set at 0.05. Thus the working
environment (X2) have an effect directly on remuneration (Y2) of 0.171, which means
that every increase in the working environment (X2) will raise remuneration (Y2) of
0.171. 5. Transfer training (Z) is not significant in influencing remuneration (Y2). This
can be seen from the path coefficient which has a negative sign of -0.032 with the value
of C.R. amounting to -0.460 and obtained a significance probability (p)_of 0. 645 which
is greater than the significance level (a) which is determined by 0.05. Thus transfer
training (Z) directly affects remuneration (Y2), which means that every time there is an
increase in transfer training (Z) it will increase or decrease remuneration (Y2). 6.
Performance (Y1) has a positive and significant effect on remuneration (Y2). This can be
seen from the path coefficient which is positively marked by 0. 148 with the value of
C.R. amounting to 2. 421 and obtained a significance probability (p)_of 0. 015 smaller
than the significance level (a)_which is set at 0.05. Thus performance (Y1) direct effect
on remuneration (Y2) of 0.148, which means that every increase in performance (Y1)
will raise Remuneration (Y2) of 0.148. Transfer training*performance (IntZ_Y1) positive
and significant impact on remuneration (Y2). It is seen from the path marked positive
coefficient of 0. 007 with C.R. values of 5.141 and gained significance probability (p)_of
0. 000 which is smaller than the significance level (a) Which is set at 0.05. Thus
transfer training (Z) moderate the performance (Y1) on remuneration (Y2) that is
strengthen by 0.007, which means that every increase in transfer training (Z) followed
performance (Y1) will strengthen the influence of remuneration (Y2) of 0.007. The above
shows that performance (Y1) is influenced by achievement motivation (X1) and work
environment (X2). Transfer training (Z) which moderate performance (Y1) which is
strengthening in influencing remuneration (Y2). Remuneration (Y2) is influenced by
achievement motivation (X1), work environment (X2) and performance (Y1). These
results are as stated by Sopiah (2008) stating that the work environment can also affect
a person's performance. Favorable, will create separate comfort and will spur better
performance. Instead, the atmosphere uncomfortable work environment for
infrastructure is inadequate, lack of support from superiors, and a conflict would have a
negative impact resulting in deterioration in the performance of a person. The working
environment is everything that exists around employees who can influence him in
carrying out the tasks entrusted (Nitisemitro, 2000). Training transfer identifying the
extent to which employees become participants can apply what is gained from the
training so that it can change its behavior in the execution of their work. Sulistiyani
(2003), a person's performance is a combination of ability, effort, and opportunity can
be judged from their work. Thus, the performance is the willingness of a person or
group of persons to perform an activity and completed in accordance with his
responsibilities with the expected results. According Sedarmayanti (2009) measurement
of performance is one factor that is very important for the company, because the
measurement is used as a basis to construct a system of remuneration for employees,
which can affect the behavior of government decision- makers in the organization. Surya
(2004) states that the remuneration received by an employee is something in return for
the contribution he has given to the organization of the working place. Remuneration
has a broader meaning_than the salary, because it covers all forms of remuneration, in
cash or goods provided directly or indirectly, and routine and non-routine. The same
thing also expressed by Ruky (2006), which explains that the reward or remuneration
has wider coverage than wages or salary. Rewards include all expenses incurred by the
organization's employees and received or enjoyed by employees, either directly, routine,
or indirectly. In the Ministry of Education and Culture, lecturers are entitled to get
remuneration payments according to their position based on the Chancellor's Decree in
accordance with the results of the job evaluation. The amount of remuneration received
is determined based on class of position, position value, and performance achievement.
The basic principles of the remuneration policy are fair and proportionate. This means
that past policies apply a generalized pattern. So with the remuneration policy, the
amount of income (reward) received by a lecturer will be largely determined by the
weight and price of the position that he holds and the results of the performance
assessment. 4. CONCLUSION The modeling results show that the indicators of
achievement motivation, work environment, transfer of training, performance and
remuneration are valid and reliable. Achievement motivation is formed by indicators
trying to work hard in order to achievement is always increasing, and tasks with full
responsibility. The working environment is formed by the indicator relative duties
according to his ability, and loves the work in the areas occupied. Transfer of training is
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formed by the indicator following the training program can do a job in a way that is
easier and morale increased after the training program. Meets the performance
indicators established by the face in accordance with the scheduled lectures, present on
time, and active in research and journal publications. Determination of the remuneration
established by the indicator (grade) to consider elements of working life or work
experience lecturers, remuneration is based on the workload at the waistband,
Remuneration models with transfer moderating based training as university lecturer
perception Batam SEM approach is a model that fit based on the criteria of Goodness of
Fit (GoF). Lecturer performance influenced motivasi achievement and working
environment, and further affect the remuneration. Transfer training moderating influence
performance that are strengthening against remuneration. REFERENCES [1] [2] Bollen,
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